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ABSTRACT

The study sought to develop a structural model of teachers’ performance 
by assessing their teaching competencies, organizational support, school 
culture, and performance of junior high school teachers in MSU external 
schools. It employed the descriptive-correlational and casual-comparative 
design. The study’s respondents were the 1,134 high school teachers of 
MSU External Schools for 2019-2020. Data analysis employed means, 
frequency counts, percentage, Pearson-moment correlation, multiple 
linear regression, and structural equation (SEM). The teachers are highly 
competent in teaching, receive exceptionally high organizational support, 
and have a remarkably high performance in teaching. Moreover, teachers’ 
performance correlates to their teaching competency, school culture, and 
organizational support. In addition, teaching competency, which includes 
social regard for learning, diversity of learners, community linkages, and 
personal growth and professional development, predominantly affects the 
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teachers’ performance. Furthermore, in terms of organizational support, 
performance review and appraisal, merit and promotion, incentives, and 
award system predict teachers’ performance, whereas, in school culture, 
only characteristics of the organization, leadership, and cohesion are the only 
characteristics. Finally, school culture and teaching competency anchored 
the best fitting model for teachers’ performance, which means that the 
higher the teaching competency and the more the school culture becomes 
positive, the better the result would yield higher teachers’ performance.
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INTRODUCTION

Education is one of the critical factors contributing to society’s 
development. It functions as the transmitter of culture from one generation 
to another, and because of this function, the government is continuously 
providing substantial efforts to make quality education accessible to all. 
According to Article 14, Section 1 of the 1987 Constitution, “the state shall 
protect and promote the rights of all citizens to quality education at all 
levels, and shall take appropriate steps to make such education accessible 
to all.” This mandate postulates the vital need for schools to carry on with 
their roles in society.

Moreover, teaching performance is the most critical factor affecting 
student learning outcomes. As stressed by Rasool, et al. (2017), the 
attributes of highly effective teaching must aim to produce a common point 
of reference for effective practice in teaching; Concurrent 21st- century 
teaching, the primary educational system all over the world, focuses on 
improving teaching standards and practices which define what teachers and 
school leaders should be able to improve the system.

In the Philippines, in 2012, Department Order number 31 series 2012 
launched the K to 12 Basic Education Curriculum. This significant change 
has consistently pursued teacher quality reforms. In fact, before the initial 
implementation of the new curriculum, the Department of Education had 
already upheld the importance of teachers’ teaching quality through the 


